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Global Skills: Generic Categories of Knowledge & Service Workers
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Destination USA: Percentage Distribution of Foreign 
Nurse Applicants, country-wise, 2003

Rank Country Percentage Share of 
nurse applicants  

1 Philippines 32.6
2 Canada 22.0
3 Africa (South Africa and Nigeria) 7.4 
4 Korea   7.1
5 India 5.8
6 U.K.  4.4
7 Russia 2.2
8 Australia  1.3
9 China    1.3
10 Poland  1.0
11 Taiwan   0.8
12 Jamaica  0.7

Source: Buchan J et al (2003), International Nurse Mobility: Trends and Policy Implications 



Destination UK: Overseas-trained Nurse Registrations, 
Country-wise annual, 1998-2003 

(Excluding the European Union and some other countries)

Country 1998-99 1999-
2000 

2000-01 2001-02 2002-03 2002-03 % 
distribution 

Philippines 52 1052 3396 7235 5594 47.7 
India 30 96 289 994 1883 16.1 
South Africa 599 1460 1086 2114 1480 12.6 
Australia 1335 1209 1046 1342 940 8.0 
New Zealand 527 461 393 443 292 2.5 
US 139 168 147 122 89 0.8 
Canada 196 130 89 79 53 0.5 
Pakistan 3 13 44 207 172 1.5 
Kenya 19 29 50 155 152 1.3 
West Indies 221 425 261 248 57 0.5 
Nigeria 179 208 347 432 524 4.5 
Zimbabwe 52 221 382 473 493 4.2 
Source: Nursing and Midwives Council (NMC) www.nmc-uk.org 
Cited in: Bach, Stephen (2003), International Migration of Health Workers: Labour and Social Issues, 
Working Paper, ILO, Geneva, July 



Ratio of Registered Nurse-to-Population, 
in Major Destination and Source countries, 

in Transition Decades to 21st century

Destination 
Country 

RNs per 
100,000 population

(Reference 
Year) 

Source 
Country 

RNs per 
100,000 population

(Reference 
Year)

Australia 941(1999) South Africa 472(1996) 
UK 847(2001) Philippines 418(1996) 
New Zealand 841(2002) Zimbabwe 129(1995) 
US 782(2000) Nigeria 66(1992) 
Canada 741(2001) India 45(1992) 

 
cited in: Barbara L. Brush, Julie Sochalski and Anne M. Berger (2004), Imported Care: Recruiting  
Foreign Nurses To U.S. Health Care Facilities. 



Selected Health Status Indicators, India
S.No. Parameter 1951 1981 1991     More Recent 

1. Crude birth rate  
(per 1000 population) 

40.1 33.9 29.5 25.0 (2002) 

2. Crude death rate 
(per 1000 population) 

25.1 12.5 9.8 8.1 (2002) 

3. Total fertility rate (TFR) 
(per Woman) 

6.0 4.5 3.6 3.1 (2001) 

4. Maternal mortality rate 
(MMR)  
(per 1000 live births) 

NA NA         437 
(1992-93) 

407 (1998) 

5. Infant mortality rate (IMR) 
(per 1000 live Births) 

146 
(1951-61) 

110 80 63 (2002) 

6. Life 
expectancy 
at birth 

Male 37.2 54.1 59.7 
(1991-95) 

63.9 
(2001-06 estimate) 

Female 36.2 54.7 60.9 
(1991-95) 

66.9 
(2001-06 estimate) 

 
Source: Economic Survey-2004-2005, Government of India 



First Small-sample Survey in Delhi (n=40), 
Revealed Preference of Destinations,
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First Sample survey: Decision to Emigrate
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First Sample survey: 

Motivating pull-factors for out-migration of nurses
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First Sample survey: 
Salaries of Nurses in India as a Push Factor

                   Initial years of nursing career: 
Rupees per month Frequency Percentage 
1000 – 3000 5 16.7 
3000 – 5000 5 16.7 
5000 – 10000 1 3.3 
10000 & above 1 3.3 
Not mentioned/Not applicable 18 60.0 
Total 30 100.0 

                   
                   Current or last year: 

Rupees per month Frequency Percentage 
3000 – 5000 2 6.7 
5000 – 10000 4 13.3 
10000 & above 13 43.3 
Not mentioned/Not applicable 11 36.7 
Total 30 100.0 

 



Second Sample Survey, 2005 ( n=30) 
Educational Qualification of Sample Nurses

Degree/Diploma Frequency Percent
Four-years B.Sc. (Honours in 
Nursing) Degree 

5 16.7

Three-years Diploma in Nursing  25 83.3
Total 30 100

 











The Business of Pushing them abroad?



Pushing them abroad for business?



How Nurses Assess and Perceive a Training-cum-Recruitment 
Agency

   Why did you select this institution for the recruitment process? 
Why this institute?  Frequency Percentage 
Better track record 13 46.4 
Convenience 1 3.6 
By chance 1 3.6 
Good study facilities 7 25.0 
Any other 6 21.4 
Total 28 100.0 
Do you know about other institutions engaged in the same process? 
Knowledge of other institutions Frequency Percentage 
Yes 15 53.6 
No 13 46.4 
Total 28 100.0 
 Are you paying any fee to Max Health Staff for the coaching? 
Paying Coaching fee?  Frequency Percentage 
Yes 5 17.9 
No 23 82.1 
Total 28 100.0 

 



Time Management by Nurses between Work and 
Coaching

Are you working? 
Are you working? Frequency Percentage 
Working 23 82.1 
Not working 5 17.9 
Total 28 100.0 
How are you able to manage both – coaching and working? 
How managing? Frequency Percentage 
After Duty hours 9 32.1 
After duty and also taking leave 14 50.0 
Not applicable/not mentioned 5 17.9 
Total 28 100.0 

 



Nurses’ Knowledge of Bond Agreement & Other Provisions
Do you know the institution/hospital in US where you would work as per the agreement?

Agreement institution Frequency Percentage 
Yes 4 14.3 
No 24 85.7 
Total 28 100.0 

Is there any provision for visas to your family (Spouse and children) in the agreement? 
Family visa provision Frequency Percentage 
Yes 20 69.0 
No 9 31.0 
Total 29 100.0 

Do you know the expected  salary provisions abroad (in dollars per hour, Min. and Max)
Salary per hour Frequency Percentage 
Minimum salary 
$ 15 to $ 20 5 17.2 
$ 20 to $ 25 10 34.5 
Not mentioned/ not applicable 14 48.3 
Total 29 100.0 
Maximum salary 
$ 20 to $ 25 7 24.1 
$ 25 to $ 30 6 20.7 
More then $ 30 2 6.9 
Not mentioned/ not applicable 14 48.3 
Total 29 100.0 

 



Do you know if social security would include health, education and accommodation etc.?
Social security provision Frequency Percentage 
Yes 8 27.6 
No 10 34.5 
Not applicable 11 37.9 
Total 29 100.0 

Are the social security provisions implicitly included in the salary package? 
Social security in salary package Frequency Percentage 
Yes 9 31.0 
No 9 31.0 
Not applicable 11 37.9 
Total 29 100.0 

Are you going for permanent migration? 
Permanent migration Frequency Percentage 
Yes 17 58.6 
No 8 27.6 
Not sure/don’t know/cant say 4 13.8 
Total 29 100.0 

 

…Bond Agreement and other provisions



Stock Indicators of Select Health Care Resources in India: 
1951, 1981, 2003

 1951 1981 2003 (Ref Period/Source) 
Dispensaries and 
Hospitals (all) 

9,209              23,555 38,031 (2004) 

SC/PHC/CHC1 725              57,363 163,196 (January 1, 2002-CBHI3) 
 

Hospital Beds 
(Private and Public) 

117,198            569,495 914,543 (2004, MCI4) 

Doctors (Modern 
allopathic) 

61,800            268,700 625,131 (January 1, 2002-CBHI3) 

Nursing Personnel 18,054            143,887 836,000 (March 2002-RHS2) 

Notes:  
1. SC/PHC/CHC- Sub-Centres/Primary Health Centres/Community Health Centres. 
2. RHS- Rural Health Statistics 
3. CBHI- Central Bureau of Health Intelligence  
4. MCI- Medical Council of India  

Source: As collated by the Economic Survey 2004-2005, Government of India. 



Double bias in Nursing Education



Double bias in Nursing Education



Dichotomy, Risks, and Challenges
There is a dichotomy between:
• Indifference of public policy makers to international 

recruitment of nurses in India.
• Enthusiasm of private commercial agencies to engage in 

BPO in this sector.

Serious risks are:
• Selective depletion and imbalance of HR in health 

sector.
• Critical requirement is to collect and analyze the data on 

production, employment and mobility, and retention of 
nurses in India.

India is faced with a double challenge:
• Producing more nurses for emigration.
• Filling nurse vacancies within India.



Future Tense: 
Nurses in onshore BPO?



Thank you 



Comparative Perspective on Generic Skill Migration: 
Outflow of Indian Students in the US (2001-2003)

Years Indian 
Students 
admitted in 
the US

% of 
Indian in 
All Asian

All Asian 
Students

% of 
Indian in 

all foreign 

All Foreign
Students

2001 48,809 12.34 395,511 6.99 698,595

2002 48,708 14.05 346,672 7.79 624,917

2003 48,708 13.95 364,753 7.88 646,016



Educational Profile of Indians in the US:



Comparative Perspective on Generic Skill Migration: 
Motivating factors for out-migration of returned IT 

Professionals in Bangalore
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Comparative Perspective on Generic Skill Migration: 
Enticing factors in the Return of IT Professionals to City 

of Bangalore: 
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Comparative Perspective on Generic Skill Migration: 
Motivating factors for out-migration of doctors

0 5 10 15 20 25 30 35

Higher education in the host country

Availability of experts in the host country

Better income prospects overseas

Quality of day-to-day life in host country

To get experience that will later be highly valued in India

Increasing employment opportunities overseas

Better professional infrastructure overseas

Bleak employment prospects in India

Comparatively lower real earnings in India

Satisfactory health facilities overseas

Proficiency in English language

Conducive immigration and settlement policies of the host country

Scope for self employment /entrepreneurship

Easy access to communication facilities overseas

Relatives in the host country

Better education institutions for children in host country

No. of respondents


	Pulling them Out of Poverty �or�Pushing them Abroad for Business? Exodus of Nurses from India
	��Global Skills: Generic Categories of Knowledge & Service Workers 
	Destination USA: Percentage Distribution of Foreign Nurse Applicants, country-wise, 2003
	Destination UK: Overseas-trained Nurse Registrations, Country-wise annual, 1998-2003� (Excluding the European Union and some other countries)
	Ratio of Registered Nurse-to-Population,�in Major Destination and Source countries, �in Transition Decades to 21st century
	Selected Health Status Indicators, India
	 First Small-sample Survey in Delhi (n=40),� Revealed Preference of Destinations,
	Slide Number 8
	First Sample survey: �Motivating pull-factors for out-migration of nurses 
	First Sample survey: �Salaries of Nurses in India as a Push Factor
	   Second Sample Survey, 2005 ( n=30)� Educational Qualification of Sample Nurses
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	The Business of Pushing them abroad?
	Pushing them abroad for business?
	How Nurses Assess and Perceive a Training-cum-Recruitment Agency
	Time Management by Nurses between Work and Coaching
	�Nurses’ Knowledge of Bond Agreement & Other Provisions
	…Bond Agreement and other provisions 
	Stock Indicators of Select Health Care Resources in India: 1951, 1981, 2003
	Double bias in Nursing Education
	Double bias in Nursing Education
	Dichotomy, Risks, and Challenges
	Future Tense:�Nurses in onshore BPO?
	Slide Number 27
	Comparative Perspective on Generic Skill Migration:�Outflow of Indian Students in the US (2001-2003)
	Educational Profile of Indians in the US:
	Comparative Perspective on Generic Skill Migration: Motivating factors for out-migration of returned IT Professionals in Bangalore
	�Comparative Perspective on Generic Skill Migration:�Enticing factors in the Return of IT Professionals to City of Bangalore: �
	Comparative Perspective on Generic Skill Migration: Motivating factors for out-migration of doctors

